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Vorbemerkung 
Die Einrichtungen der Forschung und der wissenschaftlichen Infrastruktur, die sich in der Leib-
niz-Gemeinschaft zusammengeschlossen haben, werden von Bund und Ländern wegen ihrer 
überregionalen Bedeutung und eines gesamtstaatlichen wissenschaftspolitischen Interesses 
gemeinsam außerhalb einer Hochschule gefördert. Turnusmäßig, spätestens alle sieben 
Jahre, überprüfen Bund und Länder, ob die Voraussetzungen für die gemeinsame Förderung 
einer Leibniz-Einrichtung noch erfüllt sind.1 

Die wesentliche Grundlage für die Überprüfung in der Gemeinsamen Wissenschaftskonferenz 
ist regelmäßig eine unabhängige Evaluierung durch den Senat der Leibniz-Gemeinschaft. Die 
Stellungnahmen des Senats bereitet der Senatsausschuss Evaluierung vor. Für die Bewertung 
einer Einrichtung setzt der Ausschuss Bewertungsgruppen mit unabhängigen, fachlich ein-
schlägigen Sachverständigen ein. 

Vor diesem Hintergrund besuchte eine Bewertungsgruppe am 5. und 6. November 2025 das 
IWH in Halle. Ihr stand eine vom IWH erstellte Evaluierungsunterlage zur Verfügung. Die we-
sentlichen Aussagen dieser Unterlage sind in der Darstellung (Anlage A dieser Stellung-
nahme) zusammengefasst. Die Bewertungsgruppe erstellte im Anschluss an den Besuch den 
Bewertungsbericht (Anlage B). Das IWH nahm dazu Stellung (Anlage C). Der Senat der Leib-
niz-Gemeinschaft verabschiedete am 7. Juli 2026 auf dieser Grundlage die vorliegende Stel-
lungnahme. Der Senat dankt den Mitgliedern der Bewertungsgruppe und des Senatsaus-
schusses Evaluierung für ihre Arbeit. 

1. Beurteilung und Empfehlungen 
Der Senat schließt sich den Beurteilungen und Empfehlungen der Bewertungsgruppe an. 

Das Leibniz-Institut für Wirtschaftsforschung Halle befasst sich mit den Determinanten lang-
fristiger Wachstumsprozesse in Deutschland und Europa. Dies betrifft insbesondere Arbeits-
märkte, Produktivitätsfortschritte und Ressourcenallokation. Das Institut verfügt über umfang-
reiche Datenbestände und engagiert sich auf der Grundlage seiner Forschungsergebnisse 
auch in der Politikberatung. 

Von den vier Forschungsabteilungen werden drei als ‚sehr gut‘ und eine als ‚sehr gut bis 
exzellent‘ bewertet. Sie werden von den beiden Servicebereichen „Forschungsdatenzentrum“ 
und „Zentrum für evidenzbasierte Politikberatung“ unterstützt. Das Institut legt regelmäßig 
wichtige und innovative Forschungsergebnisse vor, u. a. zum Einfluss von Handelsschocks 
auf Arbeitsmärkte. Wie empfohlen werden die Ergebnisse vermehrt in international führenden 
Zeitschriften veröffentlicht; diese Entwicklung sollte fortgesetzt werden. Das IWH verfügt über 
wertvolle Daten, die über ein vom RatSWD akkreditiertes Forschungsdatenzentrum auch Drit-
ten zugänglich gemacht werden. Hierzu zählen insbesondere die einzigartige Treuhand-Mikro-
datenbank, die in den vergangenen Jahren digitalisiert wurde, sowie verschiedene Daten zur 
Produktivität und Wettbewerbsfähigkeit in Europa. Die externe Nutzung der Daten sollte künf-
tig systematisch erfasst und ausgewertet werden. Zudem bittet der Senat zu prüfen, inwieweit 

 
1 Ausführungsvereinbarung zum GWK-Abkommen über die gemeinsame Förderung der Mitgliedsein-

richtungen der Wissenschaftsgemeinschaft Gottfried Wilhelm Leibniz e. V. 
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eine NFDI-Mitwirkung sinnvoll ist. Mit seinen Arbeiten ist das IWH auch in der Politikberatung 
aktiv, u. a. im Rahmen der Gemeinschaftsdiagnose zur Beurteilung der gesamtwirtschaftlichen 
Lage in Deutschland sowie mit monatlichen Insolvenzdaten zu Personen- und Kapitalgesell-
schaften. Das Potential für Beratungsleistungen sollte künftig aber noch besser ausgeschöpft 
werden und das IWH mit seiner breiten wissenschaftlichen Expertise stärker in öffentlichen 
Diskussionen in Erscheinung treten. 

Seit der vergangenen Evaluierung stiegen die Erträge aus der institutionellen Förderung von 
jährlich 6,1 M€ (Schnitt 2015–2017) auf 8,1 M€ (2022–2024). Die Zahl der Beschäftigten er-
höhte sich von 90 auf 110, die der darin enthaltenen gemeinsamen Berufungen von 12 auf 17. 
Dieses Wachstum geht darauf zurück, dass Bund und Länder über zwei Sondertatbestände 
ab 2021 den Aufbau einer vierten Abteilung „Gesetzgebung, Regulierung und Faktormärkte“ 
und ab 2025 eines „Zentrums für Firmen- und Produktivitätsdynamik“ (CBPD) ermöglichten.  

Die vierte Abteilung sollte nun weiter fokussiert werden. Zudem sollte die abteilungsübergrei-
fende Zusammenarbeit gestärkt werden mit dem Ziel, das Profil des IWH weiter zu schärfen. 
Diese Zusammenarbeit wird bisher von zeitlich befristeten Projektgruppen getragen, die in ei-
nem Bottom-up-Prozess eingerichtet werden. Sehr gute Möglichkeiten zur weitergehenden 
strategischen Gestaltung der institutsweiten Kooperation bietet vor allem das 2025 eingerich-
tete CBPD mit den dort gebündelten Datenbeständen zur Produktivitätsdynamik. Auch seine 
übrigen Daten sollte das IWH noch stärker als Grundlage für profilbildende Themen in den 
Mittelpunkt der eigenen Forschungsarbeiten rücken. 

Die Arbeiten in den kommenden Jahren sollten außerdem stärker durch drittmittelgeförderte 
Projekte ergänzt werden. In den Jahren 2022–2024 machten Drittmittel einen Anteil von 21 % 
an den Gesamterträgen aus. Damit erreicht das Institut zwar seine selbstgesetzte Zielquote 
von 20 %, allerdings sollte diese angesichts der Leistungsfähigkeit des Instituts höher ange-
setzt werden, so wie es bereits bei der letzten Evaluierung empfohlen worden war.  

Bezüglich des Personals ist es sehr erfreulich, dass das IWH eine deutliche Verbesserung 
bei der Gleichstellung erreicht hat. Der Anteil von Frauen im Bereich Forschung und wissen-
schaftliche Dienstleistungen beträgt nun 42 %, auf Leitungspositionen 41 %. Die Promovie-
renden sind in ein strukturiertes Promotionsprogramm eingebunden, das in den vergangenen 
Jahren weiterentwickelt wurde. In den Jahren 2022–2024 schlossen elf Mitarbeitende ihre Pro-
motion ab. Die durchschnittliche Dauer der Promotion liegt bei ca. fünf Jahren. Mit Blick auf 
das Ziel der Leibniz-Einrichtungen, grundsätzlich Promotionszeiten von bis zu vier Jahren vor-
zusehen (s. Leitlinie Karriereentwicklung), sollte eine kürzere Dauer erreicht werden. Zur Wei-
terqualifizierung nach der Promotion bietet das IWH hervorragende Möglichkeiten, insbeson-
dere über momentan sechs Juniorprofessuren.  

Am IWH sind derzeit neun international ausgewiesene Wissenschaftlerinnen und Wissen-
schaftler nebenberuflich als Research Fellows tätig. Sie beteiligen sich sehr gut mit ihren Netz-
werken und ihrer Expertise vor allem am Mentoring von Beschäftigten in frühen Karrierepha-
sen und sollten nun wie geplant enger in die wissenschaftliche Arbeit eingebunden werden. 
Es wird empfohlen, ihre Berufung sowie die zeitliche Dauer ihrer Mitarbeit in einem transpa-
renten Verfahren zu regeln. 
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Der Wissenschaftliche Beirat unterstützte das Institut insbesondere bei der Weiterentwick-
lung seines Promotionsprogramms. Im Audit-Bericht sollten entsprechend den Hinweisen des 
Senats zur Beiratsarbeit künftig auch Einschätzungen der einzelnen Arbeitseinheiten festge-
halten werden. Es wird empfohlen, den Beirat um datenwissenschaftliche Expertise zu ergän-
zen und Beschäftigte von Kooperationspartnern nicht mehr in den Beirat zu berufen.  

Das IWH spielt eine wichtige Rolle bei der Vernetzung der wirtschaftswissenschaftlichen 
Fachbereiche verschiedener Universitäten in Sachsen-Anhalt, Sachsen und Thüringen. Der-
zeit bestehen 17 gemeinsame Berufungen dort sowie mit der ESMT Berlin. Daneben unterhält 
das Institut national wie international vielfältige Kooperationen mit Forschungs- und Finanz-
einrichtungen, insbesondere auch mit (Zentral-)Banken. 

2. Zur Stellungnahme des IWH 
Der Senat begrüßt, dass das IWH beabsichtigt, die Empfehlungen und Hinweise aus dem 
Bewertungsbericht bei seiner weiteren Arbeit zu berücksichtigen. 

3. Förderempfehlung 
Der Senat der Leibniz-Gemeinschaft empfiehlt Bund und Ländern, das IWH als Einrichtung 
der Forschung und der wissenschaftlichen Infrastruktur auf der Grundlage der Ausführungs-
vereinbarung WGL weiter zu fördern. 



14 October 2025 
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1. Key data, structure and tasks 

Key data 
Year established: 1992 
Admission to joint funding by Federal and 
Länder Governments:  

1992 

Admission to the Leibniz Association:  1992 
Last statement by the Leibniz Senate:  2019 

 
Legal form:  Registered Association 
Responsible department at Länder level: Ministry of Science, Energy, Climate Action 

and Environment, Saxony-Anhalt 
Responsible department at Federal level: Federal Ministry of Economic Affairs and 

Energy (BMWE) 

Total budget (2024) 
€ 8.3m institutional funding  
€ 1.2m revenue from project grants 
€ 0.8m revenue from services 

Number of staff (2024) 
78 individuals in “research and scientific services” 
23 individuals in “science supporting staff (in research depts., staff divisions, IT, library)” 
  9 individuals in “science supporting staff (administration)” 

Mission and structure 

Statutory mission (quoted from the Statutes §2): “(1) The purpose of the Association is the 
promotion of science and research. Its purpose is to practice economic research and evidence-
based policy consulting. (2) The statutory purpose is realised through research, policy advice, 
the promotion of new scientific talents and teaching, and includes the awarding of research 
scholarships to junior scientists and visiting scholars. Research results are generally pub-
lished. […]” 

What the IWH stands for and what its core values are was captured by the institute in its mis-
sion statement titled 'The Halle Spirit': “We provide independent research on economic topics 
that really matter and aim to enrich society with facts and evidence-based insights that facilitate 
better economic decisions. We focus on growth and productivity because we are convinced 
that economic prosperity enables people to lead happier lives. We provide young researchers 
a nurturing place to develop their competencies and to make the most of their skills. Working 
in flat hierarchies, we are driven by open-minded intellectual curiosity and we have the courage 
to share inconvenient insights.” 
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Structure (for details see appendix 1a/b):  

Research at the IWH is organized within a competence-reduced matrix. The four Research 
Departments “Financial Markets”, “Laws, Regulations and Factor Markets”, “Macroeconom-
ics” and “Structural Change and Productivity” represent the first, permanent dimension of the 
matrix. The department heads are full professors (W2/W3) jointly appointed with the IWH’s 
partner universities. The positions of deputy heads of department are also filled in general by 
jointly appointed full professors. In addition, each department also includes the position of a 
Senior Research Advisor, who is also a jointly appointed full professor. Currently, one of these 
Senior Research Advisors is shared between two departments. 

The second dimension of the matrix consists of interdepartmental Research Groups led by 
postdoc researchers or Assistant Professors jointly appointed with partner universities. The 
IWH Management Board decides on the establishment of these groups and the resources a 
given research group has available. Research groups are regularly reviewed and evaluated by 
the Management Board as well as by the Scientific Advisory Board. Currently there are 18 
research groups, organized in three Research Clusters. 

In addition, there are three structural units in charge of interdepartmental research-related 
tasks, reporting directly to the President. These are the accredited “IWH Research Data Cen-
tre” (IWH RDC), the “IWH Centre for Evidence-based Policy Consulting” (IWH-CEP) and the 
newly established Centre for Business and Productivity Dynamics (IWH-CBPD). 

The institute’s organizational structure is completed by staff and service units fulfilling essential 
managerial, administrative and technical tasks, i. e. Public Relations, Administration, IT-Ser-
vices, Scientific Library, and Third-Party Funding Acquisition. 

2. Overall concept and core results 
The IWH places understanding the determinants of long-term growth processes at the centre 
of the research agenda. Therefore, it examines the determinants of resource (re-)allocation, 
structural change, innovation, productivity growth, and macroeconomic dynamics and stability. 
The research structure is designed to foster close interplay between micro- and macroeco-
nomic research, as well as between financial economics and labour economics. Key issues 
addressed by the institute include: 

- the interaction between the natural environment, financial system, labour markets, produc-
tivity growth and resource allocation in order to help design a financial system that is growth 
and stability-oriented, 

- institutional change as a long-term adjustment process with regard to the transition from a 
centrally planned to a market economy, the transition away from fossil fuels/high energy 
consumption and towards renewable energy sources/low productivity growth in industrial 
countries, as well as the transition to a services-oriented economy, 

- the reallocation of labour and capital from unproductive to productive firms and from dirty to 
clean firms playing a significant role in overall economic growth. 
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In terms of methodology, the research at the IWH combines theory and empirical methods in 
order to identify causal relationships between policy decisions and economic outcomes. For 
this evidence-based research, the IWH relies on a broad spectrum of empirical methods that 
range from dynamic macroeconomic models to microeconomic methods for identifying the ef-
fectiveness of economic policies. 

In order to support the research activities and to provide resources to researchers outside the 
institute, the IWH collects, processes and makes available relevant data in its research data 
centre (IWH-RDC), that is accredited by the German Research Data Forum (RatSWD). The 
RDC supports empirical economic research by providing access to curated microdata and mi-
cro-aggregated datasets. Since the previous evaluation, the RDC maintained and expanded a 
portfolio of eleven proprietary datasets and services, including data on business productivity, 
input prices, foreign direct investment, and post-socialist privatization. In the future, two of the 
databases will be coordinated by the Centre for Business and Productivity Dynamics (CBPD), 
which has recently been established (see chapter 3): the CompNet data, which provide semi-
aggregated indicators for productivity, capital re-allocation and long-term growth processes for 
a large number of European countries, and the Microdata Infrastructure.  

At the IWH, scientific advice and knowledge transfer are carried out in the departments, at 
the Centre for Evidence-based Policy Consulting (IWH-CEP), and in the Office of the Presi-
dent. The transfer includes i.a. the continuing membership in the Joint Economic Forecast for 
the German government (Gemeinschaftsdiagnose, an instrument for evaluating the overall 
economic situation) or CompNet, a forum for research and policy consulting in the field of 
competitiveness and productivity in Europe (members include the ECB, the European Com-
mission, different central banks, productivity boards and statistical institutes). Furthermore, the 
IWH operates the International Banking Library (IBL), a platform to share research within the 
field of international banking, and has established the monthly IWH Bankruptcy Update, a flash 
indicator for firm bankruptcy in Germany.  

Results 

Research 

Between 2022 and 2024, an average of 53 articles per year were published in peer-re-
viewed journals. The share of A/A+ publications (according to ABS Academic Journal Guide) 
rose from 20% in 2018 to 40% in 2024. Furthermore, the majority of articles written by IWH 
staff are now published in journals with at least a B ranking (80% in 2024). The IWH refers to 
the following most important publications since the previous evaluation: 

− Resnjanskij, Ruhose, Wiederhold, Woessmann and Wedel: “Can Mentoring Alleviate Fami-
ly Disadvantage in Adolescence? A Field Experiment to Improve Labor-Market Prospects”. 
In: Journal of Political Economy 132.3 (2024) 

− Bias, Lochner, Obernberger and Sevilir: “Going Public and the Internal Organization of the 
Firm”. In: Journal of Finance (2025) (forthcoming) 

− Eichenbaum, Godinho de Matos, Lima, Rebelo and Trabandt: “Expectations, Infections, and 
Economic Activity”. In: Journal of Political Economcy 132.8 (2024) 
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− Koetter and Popov: “Political Cycles in Bank Lending to the Government”. In: The Review 
of Financial Studies 36.6 (2021) 

− Davis, Haltiwanger, Hanley, Lipsius, Lerner and Miranda: “The (Heterogeneous) Economic 
Effects of Private Equity Buyouts”. In: Management Science (published online 25 March 
2025) 

Research Infrastructure 

The RDC manages 11 proprietary data offerings, including the CompNet database, the IWH 
Treuhand Micro Database, and the European Real Estate Index (EREI), and ensures struc-
tured access for both external and internal researchers. With 300 active users annually, the 
CompNet Database has been the most frequently requested IWH data set. The RDC further 
facilitates access to a portfolio of external datasets, including international financial data via 
WRDS and Refinitiv Workspace. 

Transfer 

Between 2022 and 2024, the IWH published an average of 10.3 studies and 3 policy papers 
per year. Besides, the IWH especially highlights the following two points: 

- Among the highlights in the area of transfer, the IWH mentions, among other things, the 
2020 established monthly Insolvency Indicator for Germany. Through web scraping, the 
IWH claims to deliver the insolvency data two months before the official statistics.  

- Since 2018 the Centre for Evidence-based Policy Consulting (IWH-CEP) has been 
strengthened and regularly evaluates subsidies for a number of state governments as well 
as the federal government. 

An important aspect of the IWH’s transfer activities are conferences and workshops (primar-
ily as annual or biannual event series) that are organised by the Research Departments also 
in cooperation with partner institutions (in total 25 in the years 2022–2024). As one of its flag-
ship conferences, the IWH highlights the annual “Challenges to Financial Stability” conference 
(now in its 11th edition) organised by the Department of Financial Markets. According to the 
IWH, around two thirds of all papers ever presented were eventually published in A/A+ jour-
nals. 

Besides, the IWH circulated, on average, 31 press releases per year in the previous years. 
Around 750 articles, interviews and quotes featuring the IWH were published in the print media 
each year. IWH researchers gave around 250 radio and television interviews in total since 
2022. IWH news is also disseminated in an adapted form via social media channels. The 
institute started posting on BlueSky in 2023. The IWH is also on LinkedIn and Facebook with 
posts largely designed for a wider non-academic audience. 

The IWH publishes a newsletter three times a year including the now purely online Wirtschaft 
im Wandel, which focuses on a compact, non-technical presentation of research results that 
are relevant to policymaking. The IWH newsletter reaches around 1,500 subscribers. The In-
stitute’s forecasts are published in the IWH quarterly series Konjunktur aktuell. The IWH Policy 
Notes series features brief expert reviews and opinions, while comprehensive analyses are 
published in the IWH Studies series. The latest research findings are released in the IWH 
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Discussion Papers. The IWH also publishes a separate working paper series for CompNet 
related research, IWH CompNet Discussion Papers.  

Other formats for knowledge transfer include the ‘Europe Debate’ series in collaboration with 
the German Academy of Sciences Leopoldina and participation in Berlin Science Week in a 
dialogue format together with the European School of Management. 

3. Changes and planning 
Development since the previous evaluation 

Since the previous evaluation, there have been several major structural changes, funded by 
two permanent funding increases (Sondertatbestände) in 2020 and 2025. In comparison to the 
previous evaluation, institutional funding increased from € 6.1m (average 2015–2017) to 
€ 8.2m p.a. (average 2022–2024). From 2025 onwards, the IWH receives further € 1m p.a. 
Accordingly, the number of employees increased from 90 (2017) to 110 (2024).   

Since 2020 the institute receives additional funding to finance the Department of Laws, Regu-
lations and Factor Markets as a fourth department on the interaction of labour and finance 
(1.5 Mio Euro per year). The department aims to deepen the understanding of the interactions 
between labour and financial markets and has largely been implemented: A leading researcher 
in Labour and Finance with a particular focus on female entrepreneurship was recruited as 
head of department in 2022 (joint appointment with the ESMT Berlin – European School of 
Management and Technology). Besides, one Assistant Professor was jointly appointed with 
the University of Magdeburg and a second is expected to join the department in January of 
2025; the deputy head of department who was promoted from within the institute became pro-
fessor jointly with the University of Magdeburg.  

Funds from the second permanent funding increase were used to establish the Centre for 
Business and Productivity Dynamics (IWH-CBPD) in 2025 (see below under strategic work 
planning). 

In order to further improve the supervision of PhD students and to provide better guidance to 
junior researchers (assistant professors and postdocs), the institute decided to expand the joint 
appointments at the senior level. Two Senior Research Advisors without managerial duties, 
were recruited at W3 level jointly with the University of Jena and the University of Halle. A third 
such position was filled by an internal promotion; an IWH researcher received a permanent 
W2 position at the University of Leipzig after completing her turn as assistant professor at the 
institute. This position is currently financed by the Leibniz female professorship program.  

Besides, since 2018 eight Assistant Professors with PhDs from international universities 
(e. g. Bocconi, Frankfurt, Johns Hopkins, Indiana University, and Cornell University) were re-
cruited.  

Strategic work planning for the coming years 

Up until 2025, research on productivity was allocated in the Department of Structural Change 
and Productivity, where it co-existed with the labour market research in the department. With 
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a permanent funding increase since 2025 (€ 1m p.a.), the Centre for Business and Produc-
tivity Dynamics (IWH-CBPD) was recently established, a new cross-departmental unit on 
productivity research, that is directly assigned to the IWH president. Productivity research is 
planned to be coordinated from this new interdepartmental unit. It links the different research 
initiatives and has a data collection component: In addition to continuing the long-standing 
collection of semi-aggregated productivity data in the context of CompNet, the unit is at the 
center of a microdata infrastructure designed to facilitate access to a wealth of firm level mi-
crodata data for cross country comparison. The infrastructure will make the data available at 
the National Statistical Offices more easily accessible (Micro Data Initiative). The infrastructure 
will provide a resource for productivity research within the institute, outside researchers and 
the EU mandated productivity boards. The unit is headed by jointly appointed professor at the 
W2 level with the University of Jena. In addition, effective as of September 2025 the institute 
recruited an Assistant Professor, who is jointly appointed with the University of Jena. 

The IWH plans to sharpen the focus of the Department of Structural Change and Produc-
tivity on labour markets. Since the former deputy head of the department became head of the 
new CBPD, the IWH foresees the recruitment of a new deputy head of department (ongoing 
with the University of Leipzig at the W2 level) and two assistant professors (one in the current 
international job market with the University of Magdeburg). Given the new focus, the IWH aims 
at changing the name of the department to Department of Labour Markets, which would then 
complete the structural changes initiated during the course of the past several years.  

This reorganisation on the institute is intended to further strengthen the interdepartmental 
integration of financial researchers, labour market economists and macroeconomists as a 
unique selling point of the Institute. The expansion of the Institute is designed to enable com-
prehensive research of the complete causal chain from regulation of financial and labour mar-
kets, to the allocation of labour and capital, and the determinants of long-term growth.  

Further plans concern the IWH-RDC. There was a change in leadership at the RDC at the end 
of 2024, as the long serving head retired. The objectives of the new head are to expand the 
data portfolio that can be made available to internal and external researchers and strengthen 
the integration of the RDC with research activities. The RDC is specifically responsible for 
processing and making available the data generated within the framework of the new cross-
sectional unit CBPD, in particular concerning the Micro Data Initiative (MDI). The MDI requires 
close collaboration with national statistical institutes, productivity boards and central banks, as 
well as international organisations. It aims at enabling researchers to remotely access the uni-
verse of micro firm data through a gateway at the IWH. This requires a new infrastructure in 
the data centre that has to be implemented in collaboration with the IWH-CBPD. Further, the 
digitised Treuhand files from the Bundesarchiv will be made available to external researchers.  

4. Controlling and quality management 
Facilities, equipment and funding 

The IWH received € 8.1m institutional funding p.a. on average during the period 2022 to 
2024 (from 2025 on, it will receive additional € 1m p.a. due to the latest increase). Funds allo-
cated for self-management (“Selbstbewirtschaftungsmittel”) were accrued and set aside as an 
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instrument of budget management in the years 2020 to 2022 mainly for the gradual expansion 
of the department Laws, Regulations and Factor Markets newly established in 2020. Since 
2022, the amount of these funds has been reduced from around € 1.47 million to € 0.7 million 
in 2024). According to the IWH, this decline is projected to persist, such that, as of 2027, no 
self-management funds are expected to remain.  

The IWH is seeking to maintain its third-party funding quota at a multi-year level of approxi-
mately 20%, which has been achieved for the average of the years 2022–2024 (21%). In this 
period, there was an average of € 1.4m (13%) revenues from project grants, of which € 436k 
came from the EU, € 381k from foundations, € 340k from the federal and Länder governments, 
€ 89k from the Leibniz Competition and € 54k from the DFG. The institute highlights a Max 
Planck Humboldt Award (in total € 1.8m) used i.a. to attract a renowned US-American re-
searcher the field of productivity research as Research Group leader and to digitize the Treu-
hand data, including records of the Treuhand’s decision making. 

Besides, an average of € 808k p.a. (8%) was raised by commissioned research. The topics of 
commissioned research projects must reflect the IWH profile. The terms of the contract should 
provide potential and leeway for (follow-on) research (projects) and, where possible, be suita-
ble for the qualification of junior researchers as well. In general, contract research projects are 
only accepted if the client has agreed in principle to the publication – delayed if necessary – of 
the research results obtained within the framework of the project.  

Examples include the accompanying evaluation of the Investment Act for Coal Regions 
(InvKG) and the STARK federal program (Strengthening Transformation Dynamics and New 
Beginnings in Coal Mining Areas and at Coal-Fired Power Plant Sites) of the Federal Ministry 
of Economic Affairs and Climate Action for the period 2020 to 2026 (€ 1.4m) and the evaluation 
of the joint task “Improvement of the Regional Economic Structure (GRW)” through individual 
company performance reviews for the Federal Ministry of Economic Affairs (€ 210k).  

In total, the IWH has a main floor area of 2,450 m² spread over two buildings, of which the 
majority is located in the main Institute building (Kleine Märkerstrasse 8) and another roughly 
in an annex (Leipziger Strasse 100) rented by the Institute. In recent years, the IWH has ex-
perienced continued growth. In response to these developments, the IWH will relocate to a 
new institute building in 2028, which will offer the required additional office space.  

The IT equipment comprises i.a. special software for empirical research, above all in the areas 
of statistics, econometrics and simulation (for instance, Matlab, Stata, EViews and R) as well 
as high-performance servers for the requirements of computing speed and data volume. Op-
erative upgrading of the IT infrastructure, as well as support for the approximately 150 current 
users, is provided by a small IT Unit comprising of two full-time employees, one trainee and 
two student assistants. Among other things, they focus on the reduction of heterogeneity, con-
solidation of server and storage systems, the central deployment of complex, special applica-
tions in connection with the increasing use of thin clients, as well as the automation of methods.  

Organisational and operational structure 

The Executive Board is part of the Management Board and consists of the President, the two 
Vice Presidents and the Head of Administration. The members of the Executive Board are 
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appointed by the Supervisory Board for a period of five years. The Head of Administration is 
the budget officer and responsible for all business and legal affairs of the Institute. 

The Management Board consists of the Executive Board and the other Heads of Research 
Departments and is responsible for the management of the Institute. This concerns all busi-
ness, except where tasks are assigned to another body according to a provision of IWH’s 
Articles of Association. In particular, it steers the recruitment of the Heads of Research Groups 
to ensure that the individual Research Groups contribute effectively to the Institute’s research 
agenda. Moreover, it ensures that the Research Groups have adequate staff and financial 
resources to engage properly in interdepartmental collaboration within the thematic Research 
Clusters. The Management Board meets monthly; extraordinary meetings may be convened 
to address specific matters. Decisions from the meetings of the Management Board are com-
municated through regular meetings of the departments and units, as well as in a quarterly 
town hall meeting, where staff are expected to attend. Fundamental strategic issues are dis-
cussed at institute-wide retreats that take place every two to three years. 

As the primary organisation form, the Research Departments are primarily responsible for 
staff development, infrastructure development and quality management. The Heads of the Re-
search Department provide guidance to the Heads of Research Groups and assist them in 
developing their research focus and agenda. As the secondary organisation form, the Re-
search Groups within the Programme Areas are temporary; their task is to work on the indi-
vidual research projects. 

Quality Management 

The internal Rules of Good Scientific Practice and Procedures for Handling Scientific Mis-
conduct was last revised in 2020. It is provided to all researchers when they are hired and 
becomes an integral part of the contract of employment. There is an ombudsperson at the 
Institute.  

The Heads and Deputy Heads are responsible for individual staff development and contribute 
to quality assurance in research. Transparent and reviewable objectives are agreed in regard 
to the number and quality of external publications and in respect of other quality criteria, e. g. 
third-party funded projects. The Heads of Department conduct annual performance review 
meetings with their staff members. The details are set out in a special collective agreement. 
Individual supervision agreements are concluded with doctoral candidates. 

As a competitive incentive, the IWH Explore programme ensures that besides the basic fund-
ing for Research Groups provided in the programme budget, additional resources (roughly 3% 
of the respective annual core budget) can be made available during the year for particularly 
promising research. Decisions on how to allocate the funds are made at the Management 
Board, in response to a proposal by the researcher. Criteria include originality of the research 
proposal, fit with the IWH research agenda and the potential for top publications. 

The goal of the IWH publication strategy is to maximise the share of publications in top 
ranked, peer-reviewed journals. The institute attempts to only engage in research that does 
have the potential for a top publication. This ambitious objective is embedded into the quantity 



IWH status report A-10 

objective of publishing at least 1.5 publications in peer-reviewed journals per full-time equiva-
lent (without doctoral students) annually. The ABS Academic Journal Guide is used as a 
benchmark to categorise the publications. 

The IWH has an Open Access Strategy since 2015. In it, the institute commits itself to the 
principles of Open Access. This makes reference to the Berlin Declaration on Open Access to 
Knowledge in the Sciences and Humanities and the Open Access Policy in the Leibniz Asso-
ciation. In addition, the IWH has been involved in the DEAL consortium from the outset, which 
aims at improving access to scientific journals and the free publication of research papers.  

IWH employees are encouraged to consider open access journals when selecting journals to 
which articles are submitted. If two or more equivalent journals are eligible for publication, open 
access journals should be given preference. Furthermore, the IWH is committed to the preprint 
culture of economic institutes and faculties. Accordingly, research results that are intended for 
publication in a peer-reviewed journal, usually in English, are generally made available in ad-
vance as an IWH Discussion Paper (or as a comparable open access working paper from 
other research institutions) free of charge and without barriers to access. 

In line with the FAIR principles, data are curated, documented, and archived to enable trans-
parent reuse. The IWH-RDC provides secure access to sensitive datasets via Scientific Use 
Files and its on-site workstation, ensuring both data protection and replicability. IWH research-
ers are encouraged to make replication material available alongside publications and to follow 
recognised standards of good scientific practice.  

The IWH transfer strategy was approved by the Supervisory Board in 2023. The institute has 
established a monitoring system based on the input-output-outcome-impact terminology. 
Quantitative indicators drawn from the IWH reporting system, like the number of policy reports, 
policy presentations, external visitors of transfer events and quotations in the media, are used 
to calculate a comprehensive transfer indicator of output and outcome. To capture the impact 
of the transfer activities, qualitative indicators (“impact stories”) are documented with the help 
of case studies.  

Quality management by advisory boards and supervisory board 

The Supervisory Board advises and monitors the Management Board. Moreover, it approves 
the budget plan in the form of the programme budget and rules on all matters of substantial 
financial importance in accordance with the IWH statutes. It is also responsible for the appoint-
ment of the members of the Scientific Advisory Board. Finally, it decides on the establishment, 
closure or merge of Departments and approves the rules of procedure for the Management 
Board, as well as the appointments procedure at the Institute. The Supervisory Board meets 
at least once per calendar year. 

The Members’ Assembly is responsible for approving the annual financial statement, granting 
discharge to the Executive Board and the Supervisory Board and for adopting resolutions on 
amendments to the statutes. The Assembly meets at least once in each financial year.  

The Scientific Advisory Board advises the Management Board and the Supervisory Board 
on the research programme, as well as on the institute’s national and international networking 
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activities. It is involved in preparing the research programme and regularly evaluating the sci-
entific performance of the Research Departments. The Board consists of five to nine interna-
tionally renowned experts with research profiles that are pertinent to the research and activities 
of the institute and meets once a year. The SAB conducts regular audits between evaluations. 
The last audit took place in November 2022.  

5. Human Resources 
As of 31 December 2024, 78 employees (excluding trainees and student assistants) worked 
at the IWH in the area of research and scientific services, including 30 doctoral students. This 
corresponds to a growth of 37% compared to 2017 and is largely due to the establishment of 
the Department of Laws, Regulations and Factor Markets in 2020. Besides, 23 employees 
worked in the science support units and nine in administration, including the Head of Admin-
istration. As of 31 December 2024, 77% of the scientists employed at the IWH were on fixed-
term contracts. A total of 26 (2017: 13) foreign national researchers from 21 (2017: 12) coun-
tries worked at the IWH at the end of 2024. 

There has been a Staff Development Concept at the IWH since 2014. It includes a Job Re-
cruitments Guideline, as well as work agreements for career development (with a tenure track 
regulation) and for qualification measures offered to scientific and non-scientific staff. Since 
2018 the IWH has committed itself to advertise all research positions internationally.  

Leading scientific and administrative positions 

The positions of Heads of Department (W2/W3) and Heads of Research Groups 
(W1/W2/W3) are usually jointly appointed with one of the partner universities. Three of the four 
deputy heads of department are jointly appointed to W2 professorships. Also, the Heads of 
the Research Groups are regularly jointly appointed (W1/W2/W3). The appointments proce-
dure involves a recruitment committee defined in the Appointments Directive at the IWH and/or 
the university. A cooperation agreement with the respective partner university sets out the 
applicable regulations in each case. The IWH adheres to the Leibniz standards for the appoint-
ment of administrative and academic leadership positions (the “Leibniz Appointment Stand-
ards”).  

Besides, there are currently three jointly appointed permanent professors (W2/W3) as Senior 
Research Advisors without without managerial duties (see chapter 3). Nine further professors 
are working in part-time at the IWH (one Assistant Professor, eight Research Fellows). 

Staff with a doctoral degree 

Temporary postdoc positions are predominantly advertised and recruited within the framework 
of joint appointments procedures for Assistant Professorships (W1). The contractual dura-
tions are therefore set in line with the higher education legislation of the respective state, which 
most commonly assign the status of civil servants with limited tenure (Verbeamtung auf Zeit) 
for a total duration of six years. Most Assistant Professors coordinate a Research Group.  
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The few remaining postdocs at the IWH that are employed based on the German Law on 
Fixed-Term Contracts in Academia without Assistant Professorship strive to fulfil the qualifica-
tion requirements for appointment to a professorship.  

Postdocs have the opportunity to acquire further qualifications by contributing to research pro-
jects and preparing third-party funding applications, by regularly attending conferences and 
completing research trips with the support of IWH, by participating in further training events, 
and by gaining teaching experience at universities. Outstanding postdocs may accept their first 
senior positions at the IWH through appointment as Head of Research Groups. Individual su-
pervision of postdocs, who are still completing their qualifications, is assured by a suitable 
collective agreement and regular performance reviews that involve the definition of clear target 
agreements.  

Aside from a positive assessment for future development, contractual extensions are only 
awarded based on measurable qualification success, i. e. independent results in research or 
evidence-based policy consulting. Unlimited tenure is given only in exceptional cases, if there 
are commensurate staff requirements set out in the medium-term research programme, and if 
strictly standard-based performance indicators are satisfied. 

Doctoral Candidates 

As of 31 December 2024, 14 female and 16 male PhD candidates from 11 countries partici-
pated in the IWH Doctoral Programme in Economics (IWH-DPE). They are allocated across 
the four research departments as well as the CEP and the CBPD (see chapter 2). Eleven 
students graduated between 2022 and 2024, of which 55% placed in academia and 27% joined 
policy institutions, such as the Bank of England, Deutsche Bundesbank etc. Since the last 
evaluation, 32 students completed the IWH-DPE after, on average, five years of study. 

The DPE organizes the education of doctoral students at the IWH in close cooperation with 
partner universities of the Central German Doctoral Programme (CGDE) and selected part-
ners, e. g. the Free University of Amsterdam. The structure of the program was recently re-
vised: First, the intensity of core course teaching was increased by introducing three se-
quences for Microeconomics, Macroeconomics, and Econometrics. It now comprises a curricu-
lum of (bi-)weekly foundation courses. Second, three topic tracks offer specialized (bi-)weekly 
courses that are generally taught by residential faculty to reflect the research expertise of IWH 
professors and to allow PhD students to acquaint with all experienced IWH researchers in early 
stages of the doctoral studies. Third, core and topic track courses are complemented with skills 
trainings. The overall length of the program was increased from four to five years.  

Doctoral candidates generally receive a research scholarship and a part-time position as a 
research assistant (approx. 10 hours per week), which corresponds in total to a 75% position. 
For specific reasons such as employment within third-party funded projects a 75% employment 
according to the collective agreement (TV-L 13) can be offered. The initial contract is con-
cluded for a period of two years, a follow-up contract hast a duration of additional two years (in 
the future – according to the revised PhD programme – three years). A decision regarding the 
respective follow-up contract is made at least six months prior to the expiration of the initial 
contract.  
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Science supporting staff 

As of 31 December 2024, the science supporting staff comprised 23 employees with service 
tasks in public relations (9), the IT (2), the library (1) etc. Besides, 9 employees are working in 
the administration. 

Training measures focus on both the technical and methodological dimensions of the respec-
tive field, while also strengthening digital competencies. Identifying the individual training re-
quirements for non-scientific staff is dealt with during the regular performance reviews. Train-
ing topics that are of interest to multiple employees simultaneously are delivered on-site at the 
IWH by professional trainers. The IWH offers e. g. in-house English language courses recog-
nized as working time. In future, AI and AI-based specialized applications will constitute a key 
focus of future training and professional development measures. On average, each member 
of the non-scientific staff attended two further training measures annually during 2022 to 2024. 

The IWH has been a training organisation since September 2012. It currently offers four 
apprenticeship positions aimed at earning the qualification of specialist for media and infor-
mation services (2), the qualification of an office management assistant (1) and of an IT spe-
cialist (1) respectively. All four traineeship positions were occupied at the end of 2024. Since 
2022 four trainees successfully completed their training at the IWH. External qualification 
measures at different partner institutions add to vocational training at the IWH, e. g. one trainee 
completed an internship abroad in 2023, funded by the EU's Erasmus Program. 

Equal opportunities and work-life balance 

As of 31 December 2024, 42% (2017: 22%) of employees in research and scientific services 
were women. One of the four departments was headed by a female senior researcher (2017: 
none) who became automatically also a member of the Management Board. Of the 18 research 
groups, eight are led by women (44%). 

Within the framework of the Pact for Research and Innovation (Pakt für Forschung und Inno-
vation III), the IWH is committed to the “Research-oriented Standards on Gender Equality” set 
up by the German Research Foundation (DFG). Furthermore, the Institute abides by “The 
agreement from the German Joint Science Conference (GWK) regarding the equal status of 
men and women in joint research funding” (AV-Glei) and the Leibniz Association “Guidelines 
for the working conditions and career development”. 

In 2025, the IWH was awarded the Total E-Quality certification for the fifth time. The certifi-
cation was awarded based on proof of excellent performance within the following fields: (a) 
structural and strategic anchoring of equal opportunity and integration within planning and con-
trol instruments for organisational development, (b) organisational culture and socio-political 
commitment to equal opportunity, (c) equitable human resource management, (d) work-life 
balance, (e) promotion of respectful, non-discriminatory behaviour/activities against abuse of 
power, sexual and gender-based discrimination, harassment, and violence and (f) integration 
of gender and diversity research within the broader research framework. 

The principal control mechanism within this process is the Institute’s Women’s Advancement 
Plan as regularly (on a biennial basis) revised and endorsed by the Management Board. It was 
drafted to reflect the Gender Equality Act in the state of Saxony-Anhalt and to correspond with 



IWH status report A-14 

the quota of women among the scientific employees at all staff and career levels set out therein 
currently for the period 2024–2025.  

6. Cooperation and environment 
The IWH has cooperative relationships with different universities in Germany and abroad. 
Currently, there are 17 joint appointments (six at W3 level, five at W2 level and six at W1 level) 
with the universities in Halle, Magdeburg, Jena, Leipzig as well as with the ESMT Berlin. IWH 
staff taught 108 weekly lecture hours in 2024. Appointment procedures for two additional As-
sistant Professorships – both at the University of Jena – are completed and the successful 
candidates will join the Institute in Fall 2025 and January 2026. Eight senior academics (W3 
or equivalent) are also working at the IWH in part-time employment (usually 10-25%) as Re-
search Fellows with main employment at a German or foreign university.  

Within the Leibniz-Association, the IWH highlights the network “Challenges of the European 
Monetary and Financial Order” funded jointly with SAFE Frankfurt and DIW Berlin. Other part-
ners in the network are the ESMT, the ifo Institute, the Institute for Monetary and Financial 
Stability at Goethe University Frankfurt (IMFS) and the Centre for European Economic Re-
search (ZEW). Researchers from the member institutions collaborate to work on finance and 
monetary topics. Further cooperation includes a policy workshop hosted by the DIW in Berlin. 
The IWH is also a founding member of the Leibniz Forschungsverbund “Global crises”, where 
a large number of Leibniz institutes across many fields cooperate to examine the origins and 
consequences of all types of crises, including economic and financial ones. 

Further research cooperation includes joint projects with the Deutsche Bundesbank, the Eu-
ropean Central Bank (ECB), different other central banks (e. g. Bank of Canada) as well as 
national and international universities (Chicago University, Goethe University Frankfurt, Har-
vard Business School, Leibniz Universität Hanover, Princeton University, Ulm University, Til-
burg, Stanford University, Swiss Finance Institute, ESMT, Leuven, Ca’s Foscari, Fordham). 

The IWH hosts the CompNet network on productivity (integrated within the new unit IWH-
CBPD; see chapter 3). The network deals with the comparative measurement of productivity 
and the reasons underlying productivity growth in Europe. Partners are the European Central 
Bank (ECB), the European Investment Bank (EIB), the European Bank for Reconstruction and 
Development (EBRD) and the European Commission, as well as the Tinbergen Institute and 
other European central banks. 

Institution’s status in the specialist environment 

Other economic research institutes within the Leibniz Association that are not contributing to 
the network “Challenges of the European Monetary and Financial Order” (see above), are the 
Kiel Institute for the World Economy (Kiel Institute) and the RWI – Leibniz Institute for Eco-
nomic Research. While both show some overlap with the research agenda of the IWH (for 
example the RWI in research on innovation and growth or the ZEW on household finance), 
ultimately their research focus differs significantly from the IWH.  
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Moreover, a variety of university departments and institutions in Germany conduct research 
on financial and labour markets. There are, for instance, sizeable labour market research de-
partments at the ifo Institute and IAB, while the University of Erlangen-Nuremberg focuses 
traditionally on this area as well. However, according to IWH, none of these competitors inves-
tigates how labour markets influence productivity growth or explores the interaction between 
financial and labour markets. Various institutes and university departments also conduct im-
portant financial research, among them the Frankfurt School of Finance & Management, as 
well as the Max Planck Institute for Research on Collective Goods. Also deserving a mention 
is the Finance Centre at the University of Münster.  

Besides the CompNet network, hosted by the IWH, which focuses on comparative research of 
the determinants of productivity in Europe, there is the OECD MultiProd network that concen-
trates on comparative productivity indicators in OECD countries; hence, it only covers those 
European countries also in the OECD and, unlike CompNet, does not make the data it collects 
available to outside researchers.  

Moreover, research departments at central banks also investigate issues that are of relevance 
to IWH. Work at the IWH differs from the research conducted at central banks due to the insti-
tution’s close connections with university academia and the independent selection of topical 
focus areas. IWH nevertheless cooperates with a number of central banks within the frame-
work of a research network on the international activities of banks. Representatives of the 
Bundesbank serve both on the Scientific Advisory Board and on the Supervisory Board of the 
IWH, while a representative of the International Monetary Fund is also a member of the Su-
pervisory Board. 

7. Subdivisions 
7.1 Department of Financial Markets 

(13.35 FTE, of which 8.1 FTE Research and scientific services, 3.75 FTE Doctoral candidates, 
and 1.5 FTE Service staff) 

The department analyses the causes and consequences of banks’ international expansions, 
the link between market structures in banking and aggregate (financial) stability, contagion 
effects on international financial markets and the role of the financial system for the real econ-
omy. The interdependence of the financial services sector with innovation and productivity in 
the real economy are of particular interest. Methodologically, research focuses on empirical 
methods that support analyses of feedback from the micro to the macro level and that allow 
for causal evaluations of regulatory interventions into financial systems. Besides these estab-
lished fields of the research agenda, the department is also dedicated to selected new areas, 
like data science or sustainable finance. Besides presenting research at seminars and 
roundtables of policy institutions as well as serving on hearings by legislators, the department 
transfers insights by providing a machine-collected European Real Estate Index (EREI) via the 
IWH-RDC.  

Between 2022 and 2024, the department published on average 25.6 articles p.a. in peer-re-
viewed journals, 5.3 articles in other journals and 8.3 discussion papers. During this time, the 
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department had revenue from project funding grants averaging € 212k per year, mainly from 
the federal and Länder governments (Ø 85k) and the Leibniz Competition (Ø € 72k). In total, 
six doctorates were completed.  

7.2 Department of Laws, Regulations and Factor Markets 

(9.59 FTE, of which 5.15 FTE Research and scientific services, 4.13 FTE Doctoral candidates, 
and 0.31 FTE Service staff) 

The department is dedicated to research ranging from advancing women’s health and well-
being, to translating science into real-world solutions, and exploring how emerging technolo-
gies like AI are reshaping capital markets, labour markets, technological progress and the fu-
ture of work. More specifically, the department conducts research at the intersection of labour 
and capital markets – areas traditionally studied in isolation. By integrating labour and financial 
economics, the department explores how these markets influence one another. Its current 
work spans several interdisciplinary projects aimed at deepening understanding of their inter-
dependence. A key research focus explores the creation and evolution of high-growth startups. 
This initiative places particular emphasis on Femtech – startups founded by women to address 
women’s needs – and Deeptech – startups launched by scientists leveraging advanced aca-
demic expertise. This perspective introduces a novel and underexplored dimension to the lit-
erature on high-growth entrepreneurship. 

Researchers in the department’s behavioural economics group study how personal traits – 
such as creativity, resilience, and tolerance for failure – influence entrepreneurship and inno-
vation. One ongoing project examines how behavioural traits shape individuals’ preferences 
for working at startups versus established firms. Another explores how AI impacts employee 
creativity and how its use affects perceptions of fairness and workplace attractiveness.  

Between 2022 and 2024, the department published on average 5.3 articles p.a. in peer-re-
viewed journals, 1.3 articles in other journals and 2.6 discussion papers. During this time, the 
department had revenue from project funding grants averaging € 39k per year, mainly from the 
DFG (Ø € 33k).  

7.3 Department of Macroeconomics 

(15.35 FTE, of which 8.15 FTE Research and scientific services, 3.2 FTE Doctoral candidates, 
and 4 FTE Service staff) 

The department conducts research on aggregate economic dynamics. Its work is organised 
around three core themes: (1) Macroeconomic Modeling and Forecasting: The department 
develops, implements, and applies quantitative macroeconomic models for forecasting and 
scenario analysis. These models support evidence-based policy decisions and enable rigorous 
evaluation of economic trends and policy interventions. (2) Environmental Macroeconomics: 
This research addresses the macroeconomic implications of climate change and energy tran-
sition. It includes analysing how environmental changes affect aggregate productivity, struc-
tural transformation, the distribution of income and wealth, as well as how macroeconomic and 
environmental policies interact. (3) International Financial Markets and Macroeconomic Dy-
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namics: The department investigates how global financial markets and multinational firms in-
fluence productivity and macroeconomic stability, contributing to a better understanding of 
transmission channels and vulnerabilities. 

The department contributes to the Gemeinschaftsdiagnose (Joint Economic Forecast of Ger-
man economic research institutes), which comprises two comprehensive reports per year, in-
cluding economic forecasts as well as policy recommendations. It also engages in interdisci-
plinary international research consortia, such as the EU Horizon 2020 project ENTRANCES 
on clean energy transitions in European regions. Further, the research is applied in collabora-
tion with GIZ (German Agency for International Cooperation) to support economic modelling 
efforts in emerging economies heavily affected by climate change. The department organises 
an annual macroeconometric workshop with international cooperation partners from the U.S., 
Canada and South Korea and it shares its expertise with the broader public and policy com-
munities through media engagement, including TV debates, podcasts, and press interviews.  

Between 2022 and 2024, the department published on average 9 articles p.a. in peer-reviewed 
journals, 23 articles in other journals and 8.6 discussion papers. During this time, the depart-
ment had revenue from commissioned work averaging € 504k p.a. Furthermore, the depart-
ment received project funding grants averaging € 58k per year, mainly from the federal and 
Länder governments (Ø € 36k) and the EU (Ø € 23k). In total, two doctorates were completed.  

7.4 Department of Structural Change and Productivity 

(20 FTE, of which 10.1 FTE Research and scientific services, 7.9 FTE Doctoral candidates, 
and 2.0 FTE Service staff) 

The department analyses dynamics of structural change driven by factors such as decarboni-
zation or technological progress. Structural change impacts resource allocation and, conse-
quently, long-term economic development. It causes prosperity and demise of regions, indus-
tries, and firms. Using microeconometric methods, the department empirically assesses these 
effects. The focus is on productivity, business dynamism, and labour market outcomes such 
as employment and wages. The department devotes special attention to the role of market 
power on product and labour markets. The department also coordinates the IWH bankruptcy 
research and the monthly IWH Bankruptcy Update (since 2020) as an economic flash indicator. 

With the January 2025 spin-off of the new Centre for Business and Productivity Dynamics 
under the former Deputy Head, the department will refocus on its core expertise in structural 
changes in the labour market and use the freed senior position to build a leading European 
institution in this field.  

Between 2022 and 2024, the department published on average 12.6 articles p.a. in peer-re-
viewed journals, 8 articles in other journals and 17 work and discussion papers. During this 
time, the department had revenue from project funding grants averaging € 892k per year, 
mainly from the EU (Ø € 413k) and from foundations (Ø € 375k). Besides, an average of € 304k 
p.a. was raised by commissioned work. In total, five doctorates were completed.  
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7.5 Structural Units Assigned to the President  

(11.19 FTE, of which 3.63 FTE Research and scientific services, 1 FTE Doctoral candidates, 
and 6.56 FTE Service staff) 

As of end 2024, the Structural Units assigned to the President are the IWH Research Data 
Centre (IWH-RDC) and the Centre for Evidence-based Policy Consulting (IWH-CEP); the new 
IWH Centre for Business and Productivity Dynamics (IWH-CBPD) was added in January 2025. 
All units report directly to the President and are responsible for permanent and interdepart-
mental tasks. Members of the Structural Units also belong to Research Groups. Their research 
output counts toward the performance of the associated Departments, as does that of the 
President.  

The IWH-RDC is an accredited infrastructure facility of the German Data Forum (RatSWD). It 
supports empirical economic research by providing access to curated microdata and micro-
aggregated datasets. Beyond its own data products, the RDC facilitates structured access to 
a wide range of external financial and economic datasets from major international providers 
and partner institutions for IWH researchers and ReNEc members. Between 2018 and 2024, 
the RDC maintained and expanded a portfolio of eleven proprietary datasets and services, 
including data on business productivity, input prices, foreign direct investment, and post-so-
cialist privatisation. This includes for instance the CompNet productivity database as the most 
frequently requested dataset (attracts around 300 active users annually) and the IWH-Subsidy 
Database that is currently being expanded to include projects funded under the Investi-
tionsgesetz Kohleregionen, further strengthening its relevance for policy-oriented research. A 
central focus of current development is the RDC’s contribution to the Microdata Infrastructure 
(MDI), a pan-European research platform coordinated by the newly established Centre for 
Business and Productivity Dynamics (CBPD) at IWH. 

The IWH-CEP was established in 2014. Its overarching objective is to improve the causal im-
pact analysis of policy intervention in Germany. The Centre directly addresses shortcomings 
regarding the current practice of evaluations in the field of firm subsidies and regulatory reforms 
in the financial system. According to the IWH, systematic evaluation in these fields is currently 
underdeveloped in Germany relative to that in other highly developed countries such as the 
U.S., UK or Italy. By developing blueprints, the IWH-CEP aims at demonstrating how evidence-
based policy evaluation that is in line with international evaluation standards can contribute to 
better-informed policymaking. This challenge can only be met by an integrated approach com-
bining three dimensions: state-of-the-art econometric methods of causal impact analysis; the 
management of big data; and multilateral knowledge transfer between the scientific commu-
nity, policymakers/administrative staff and society. By bringing together these dimensions in a 
permanently established centre, the project’s goal is to develop sustainable evaluation prac-
tices for researchers and policymakers and act as a data source for the scientific community. 

8. Handling of recommendations from the previous evaluation 
The IWH responded as follows to the seven recommendations of the last external evaluation 
(highlighted in italics, see also statement of the Senate of the Leibniz Association issued on 
9 July 2019, pages B-3f.): 
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1) The last evaluation recommended strengthening interdepartmental collaboration in order to 
further raise the profile of the institute as a whole. This has already been partially implemented. 
However, the potential offered by interdepartmental cooperation in the ‘research clusters’ 
defined by the IWH should be exploited even more intensively in the future. 

Both strategic permanent increases in basic funding (see chapter 3) were designed with foster-
ing collaboration across fields and departments within the Institute in mind. For example, the 
Department of Laws, Regulations and Factor Markets explicitly was designed to foster collabo-
ration between finance and labour researchers. Similarly, the new IWH-CBPD was implemented 
as a cross-departmental unit to facilitate research on productivity across different departments 
and from different viewpoints. Further, the cluster structure has been maintained, while many 
research groups contain members from different departments. 

2) The publication output at the IWH is now so well consolidated that greater attention should 
be paid to publishing its findings in high-ranking journals with a strong international profile. If 
necessary, this should be accepted even if it means a reduction in the number of publications 
in non-peer-reviewed journals. 

A/A+ publications were increased from 18% in 2018 to 45% in 2024, of which 17% were A+ 
publications. Correspondingly, the share of publications ranked C or below declined from 39% 
to 20% in the same period.  

3) It is good that the IWH is striving for further improvements in the acquisition of third-party 
funding. In particular, it is important to acquire significantly more DFG and EU funding, as 
planned. The self-imposed target of generating an average of 20% of current revenues from 
third-party funding in future should be reviewed. The evaluation group considers the IWH to be 
in a good starting position to aim for a higher quota. 

See chapter 4. 

4) The tasks of the IWH-RDC (Research Data Centre) and the IWH-CEP (Centre for Evi-
dence-Based Policy Advice) are highly relevant both for science, which can use the data pro-
vided by the IWH, and for economic policy. The IWH should exploit the high potential of these 
closely related work units even more. The approaches to include mass data should be pursued 
further. The resources for these tasks are currently very limited. It should be examined how the 
work can be better staffed through reallocations or the use of regular increases from the Pact 
for Research and Innovation. 

Given resource constraints it was difficult to significantly increase staff at the IWH-RDC and the 
IWH-CEP directly. However, the IWH expanded the portfolio of data for the IWH-RDC. In addi-
tion, through collaboration with the new IWH-CBPD firm micro data for many European countries 
will be available in the IWH-RDC soon. Further, the IWH-CEP expanded its operations largely 
through acquisition of third-party funding (Ø € 615k p.a. in 2022–2024). 

5) It is regrettable that the number of female scientists working at the IWH has declined in 
recent years. A slight improvement at the level of junior professorships was accompanied by a 
decline at the levels of both department heads and doctoral students. The IWH is expected to 
significantly improve this unsatisfactory situation in order to actually achieve the target quotas 
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for career and personnel levels set out in the programme budget. So far, this has only been 
achieved for personnel level E15/W1. 

See chapter 5. 

6) The IWH should work with its university partners to develop unique selling points for struc-
tured doctoral support. This would further enhance the IWH's overall profile and draw the 
attention of doctoral candidates from other regions and countries to the institute and its university 
partners. Merging the two existing programmes could facilitate this and further strengthen the 
institutional cooperation within the programme. At present, dissertation projects at the IWH are 
usually supervised by one person. The evaluation group suggests introducing joint supervision, 
as is now common practice in many subjects, for example in the context of thesis committees. 

The programme has been fundamentally revised (see chapter 5): In sum, the IWH increased 
the contact hours by 250%, teach all courses by resident or CGDE faculty from partner univer-
sities, and offer all teaching as semester instead of block courses. The institute also redesigned 
the matching process between PhD candidates with supervisors. Part of this reformed matching 
process is the defence of a thesis proposal to a larger audience in the IWH Doctoral Seminar 
Series followed by a formal decision-making process by potential supervisors, the DPE board, 
and the management board of the IWH. Importantly, the new programme foresees teams of at 
least two supervisors of which at least one is a senior faculty member at IWH. 

7) The IWH envisages junior professorships as being temporary positions. This is acceptable 
in principle and contributes to desirable personnel turnover between scientific institutions, which 
serves to promote networking within the institute. However, it is suggested that consideration be 
given to the extent to which longer-term prospects can be offered in cases of proven, clearly 
indicated success. 

The IWH considers the international recruitment of outstanding assistant professors to be one 
of its particular strengths. In collaboration with the surrounding universities, the IWH gave tenure 
to three researchers originally hired as assistant professors. All three received senior positions 
at the Institute (two deputy head of departments and one senior research advisor) and W2 po-
sitions at the University of Leipzig (also supported by the Leibniz female professors’ programme) 
and the University of Magdeburg. 
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Appendix 1a 

Organisational Chart 
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Appendix 1b 

Research Units 

Departments 
- Financial Markets 
- Laws, Regulations and Factor Markets 
- Macroeconomics 
- Structural Change and Productivity 

Research Clusters and Groups 
- Economic Dynamics and Stability 

1. Macroeconomic Analyses and Forecasts 
2. Econometric Tools for Macroeconomic Forecasting and Simulation 
3. Evaluation of Subsidy Programmes 
4. Regulation of International Financial Markets and Banking 
5. The Economic Gap between East and West Germany 
6. Public Capital Markets and Startup Creation 
7. Environmental Macroeconomics 

- Productivity and Institutions 
8. Firm Dynamics and Employment Outcomes 
9. Organisational Behaviour and Corporate Success 
10. Entrepreneurship, Innovation, and Productivity Growth 
11. Financial Intermediaries and the Real Economy 
12. Education, Skills, and the Labour Market 

- Financial Resilience and Regulation 
13. Financial Integration, Economic Growth and Financial Stability 
14. Financial System Adaptability and Resilience 
15. Governance and Finance 
16. Risk Shifting in Financial Markets and Sustainable Finance 
17. Banking, regulation and Incentive Structures 
18. Data Science in Financial Economics 

 

Besides, eight further professors are working at the IWH, thereof one jointly appointed junior 
professor without administrative duties and seven senior academics as Research Fellows with 
a part-time contract. 
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Appendix 2 

Publications and expert reviews 
 

 Period 

 2022 2023 2024 

Total number of publications 128 138 150 

Monographs 3 5 5 

Individual contributions to edited volumes 3 1 5 

Articles in peer-reviewed journals  53 47 58 

Articles in other journals 33 42 38 

Working and discussion papers 36 35 39 

Editorship of edited volumes - - - 

 
 

 2022 2023 2024 

Total number of expert reviews 11 16 13 

Studies 8 13 10 

Policy Papers 3 3 3 
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Appendix 3          Revenue and Expenditure 

 
Revenue 2022 2023 2024 

K € % % K € % % K € % % 
Total revenue (sum of I., II. and III.; excluding DFG fees) 13,436.9   13,338.2   13,622.9   
I  Revenue (sum of I.1., I.2. and I.3) 10,348.7 100  9,973.6 100  10,332.6 100  
1 Institutional Funding (excluding Construction Projects  

and Acquisition of Property) 7,844.6 76  7,998.7 80  8,323.0 81  

1.1 Institutional funding (excluding construction projects  
and acquisition of property) by Federal and Länder govern-
ments according to AV-WGL 

7,844.6   7,998.7   8,323.0   

1.2 Institutional funding (excluding construction projects 
 and acquisition of property) not received in accordance with 
AV-WGL 

0.0   0,0   0,0   

2 Revenue from Project Grants 1,892.4 18 100 1,000.8 10 100 1,172.5 11 100 
2.1 DFG 64.7  3 59.8  6 38.3  3 
2.2 Leibniz Association (competitive procedure) 61.6  3 33.0  3 172.4  15  
2.3 Federal, Länder governments 363.7  19  431.5  43  222.7  19  
2.4 EU 1,029.5  54  -43.6  -4  322.1  27  
2.5 Industry 0.0  0  0.0  0  0.0  0  
2.6 Foundations 269.9  14  520.1  52  354.0  30  
2.7 Other sponsors 103.0  5  0.0  0  63.0  5  
3 Revenue from Services 611.7 6  974.1 10  837.1 8  
3.1 Revenue from commissioned work 611.7   974.1   837.1   
II Miscellaneous revenue (e.g. membership fees, donations, 

rental income, funds drawn from reserves) 3,088.2   3,364.6   3,290.3   

III Revenue for construction projects (institutional funding by 
Federal and Länder governments, EU structural funds, etc.) 0.0   0.0   0.0   

 

Expenditures 2022 2023 2024 
Expenditures (excluding DFG fees) 13,436.9 13,338.2 13,623.0 
1 Personnel 6,826.1 7,358.2 7,909.2 
2 Material expenses 1,737.1 2,247.0 2,645.5 
3 Equipment investments 1,127.3 885.5 742.2 
4 Construction projects, acquisition of property 0.0 0.0 0.0 
5 “Reserves” (e.g. cash in hand, unexpended balances) 3,355.4 2,437.9 1,850.4 
6 Memberships 391.0 409.6 475.7 
DFG fees (2.5% of revenue from institutional funding) 195.4 199.3 211.0 

 

Explanations 2022 2023 2024 
Revenues: II “Miscellaneous revenue” (in k€)    
Mixed revenues (VAT and others) 6.4 3.6 17.1 
Interest income 0 0 12.8 
Membership dues 17.3 5.6 12.4 
Non-recurring revenues (aperiodic VAT refund for period 2018-2021) 0 0 810.1 
Transferable appropriations and cash on hand (from institutional funding)  1,964 1,688.9 1,332.6 
Cash on hand from third-party funding 1,100.5 1,666.5 1,105.3 
Total 3,088.2 3,364.6 3,290.3 
Expenditures: 5 “Reserves” (in k€)    
Transferable appropriations and cash on hand (from institutional funding) 1,688.9 1,332.6 932 
- thereof SB-funds 1,471.4 1,252 700 
- thereof cash on hand 217.5 80.6 232 
Cash on hand from third-party funding 1,666.5 1,105.3 918.4 
Total 3,355.4 2,437.9 1,850.4 
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Appendix 4 

Staff 
(Basic financing and third-party funding / proportion of women (as of: 31 December 2024)) 

 

 

Full time equivalents 

 

Employees  Female employees  Foreign-
ers 

Total 
On third-

party 
funding 

Total 
On tempo-
rary con-

tracts 
Total 

On tempo-
rary con-

tracts 

 Total 

Num-
ber Percent Num-

ber 
Percent Num-

ber Percent  Number 

Research and scientific ser-
vices 59.11 19  78 77  33 79  26 

1st level (scientific directors) 1.00 0  1 100  0 -  0 
2nd level (department leaders) 4.00 7  4 25  1 0  1 
3rd level (group leaders or 
equivalent) 16.00 5  17 59  8 75  5 

Further academic staff in execu-
tive positions  -  -   -  -   -  -  - 

Scientists in non-executive posi-
tions (A13, A14, E13, E14 or 
equivalent) 

18.13 30  26 69  10 60  4 

Doctoral candidates (A13, E13, 
E13/2 or equivalent) 19.98 23  30 100  14 100  16 
           

Science supporting staff: Ser-
vice and staff positions 20.37 2  23       

Library (E9 to E12) 1.00 0  1       
Library (E5 to E8)  -  -   -       
Information technology – IT 
(E13 to E15Ü) 1.00 0  1       

Information technology – IT 
(E9 to E12) 1.00 0  1       

Public Relations  
(E13 to E15Ü) 4.08 0  5       

Public Relations  
(E9 to E12) 0.75 0  1       

Public Relations  
(E6 to E8) 2.17 0  3       

Staff positions  
(E13 to E15) 1.37 0  2       

Research assistants  
(E13 to E15Ü) 1.00 19  1       

Research assistants  
(E9 to E12) 1.00 25  1       

Research data centre  
(E9 to E12) 2.00  0  2       

Team assistants (E9) 1.00  0  1       
Team assistants   
(E6 to E8) 4.00  0  4       
           

Science supporting staff: Ad-
ministration 8.10 0  9       

Head of the administration 
(E15) 1.00 0  1       

Internal administration (financial 
administration, personell etc.  
E9 to E12) 

2.90 0  3       

Internal administration (financial 
administration, personell etc.  
E6 to E8) 

3.25 0  4       

Building service (E1 to E5) 0.95 0  1       
           

Student assistants 6.65 26  23       
Trainees 5.75 0  6       
Scholarship recipients at the 
institution - -  0   0   0 

Doctoral candidates - -  -   -   - 
Post-doctoral researchers - -  -   -    

 



20 April 2026 

Annex B: Evaluation report 

Halle Institute for Economic Research –  
Member of the Leibniz Association (IWH) 

Contents 

1. Summary and main recommendations ........................................................................ B-2 
2. Overall concept, activities and results.......................................................................... B-4 
3. Changes and planning ................................................................................................ B-5 
4. Controlling and quality management ........................................................................... B-6 
5. Human resources ........................................................................................................ B-7 
6. Cooperation ................................................................................................................. B-9 
7. Subdivisions of the IWH ............................................................................................ B-10 
8. Handling of recommendations of the last external evaluation .................................... B-13 

Appendix: 
Members of review board



IWH evaluation report 
 

B-2 

1. Summary and main recommendations 
The IWH focuses on understanding the determinants of long-term growth processes, concen-
trating on Germany and Europe. This involves examining resource (re-)allocation, structural 
change, innovation, productivity growth, and macroeconomic dynamics and stability. The re-
search focus is on the interplay between financial economics and labour markets. The IWH’s 
research relies on a broad set of empirical methods that range from dynamic macroeconomic 
models to microeconomic methods for identifying the effectiveness of economic policies.  

The IWH regularly produces important and innovative research results. Projects worth high-
lighting include research on how trade shocks influence labour markets and on corporate loan 
spreads. A major resource base underpinning this work is the extremely valuable data curated 
at the IWH. Since the last evaluation, the data portfolio has been expanded in logical directions, 
including through the addition of data on insolvencies. The institute is also actively engaged in 
public policy consulting. Particularly noteworthy is its involvement in the Joint Economic Fore-
cast for the German government (Gemeinschaftsdiagnose). The IWH’s research is carried out 
in four departments (Financial Markets; Laws, Regulations and Factor Markets; Macroeco-
nomics; and Structural Change and Productivity), three of which are rated “very good” and the 
fourth “very good to excellent”. The departments are supported by two structural units: the 
Research Data Centre (RDC) and the Centre for Evidence-based Policy Advice (CEP).  

Since the last evaluation, the IWH has grown significantly. Thanks to an increase in institutional 
funding of € 1.5m p.a., the IWH was able to start setting up the fourth department (Laws, Reg-
ulations and Factor Markets) in 2020; a head of department was appointed in 2022. Institutional 
funding increased again in 2025 and the IWH is using the € 1m p.a. to set up a third structural 
unit: a new Centre for Business and Productivity Dynamics (CBPD). The CBPD aims at bring-
ing together company productivity data – both those already curated at the IWH and new data 
– and also pooling the institute’s research on this key topic. The establishment of these two 
new units represents a very positive development and should now contribute to more intensive 
interdepartmental collaboration. Exchange between the departments is primarily conducted 
through temporary themed research clusters, which comprise project groups (called research 
groups). This format has enabled interdepartmental work to be intensified, as recommended, 
but further improvement is needed. 

In the course of this expansion, the IWH has significantly increased the number of joint ap-
pointments to professorships from 12 to 17. In the process, the institute succeeded in attracting 
outstanding researchers to Halle and strengthened its ties with the local universities. Since the 
current physical premises are no longer adequate, the institute’s planned relocation to a new 
building in 2028 is welcomed. Building on the positive developments since the last evaluation, 
the IWH is now perfectly placed to make further improvements to its already very good results.  

Special consideration should be given to the following main recommendations in the evaluation 
report (highlighted in bold face in the text): 

Overall concept, activities and results (chapter 2) 

1. It is commendable that the institute’s results are increasingly being published in leading 
international journals, as recommended. The institute should continue on this path. 
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2. The IWH provides valuable datasets accessible to both internal and external users and 
plans to expand this already extensive infrastructure. In future, the institute should make 
even greater use of these largely unique data as the basis for its research activities in order 
to fully exploit their considerable potential. Regarding the external use, IWH should imple-
ment a monitoring system that tracks usage patterns and measures impact in order to sup-
port continuous service improvements.  

3. As already recommended by the Scientific Advisory Board, the IWH should do more to lev-
erage the potential of its research for public policy consulting. In view of its expertise, the 
institute should also strengthen its presence in political debates. Notably, the IWH has es-
tablished a monitoring system to track the impact of its consulting activities, which should 
be systematically incorporated in their further development. 

Changes and planning (chapter 3) 

4. A central task in the coming years will be to further sharpen the institute’s profile. In this 
context, it is important that the IWH systematically strengthens its interdepartmental collab-
oration, as planned. The CBPD, which is of relevance to all departments, offers high poten-
tial for this goal, and the work on setting up this centre, which started in 2025, now needs 
to be advanced quickly. Furthermore, the connection between the Department of Laws, 
Regulations & Factor Markets, which was set up in 2020, and the others needs to be clearer 
and more focused. The stronger collaboration should then also lead to an increased number 
of interdepartmental publications.  

Controlling and quality management (chapter 4) 

5. In the 2022–2024 period, the IWH secured third-party funding amounting to € 2.2m p.a. 
on average (21% of the total revenue available for ongoing activities). In 2015–2017, this 
figure was € 1.2m p.a. (18%). While this indicates that the IWH is now largely reaching its 
own target quota (20%), this share is too low in view of the institute’s scientific capabilities. 
As recommended seven years ago, the IWH should set a higher target for third-party fund-
ing.  

6. The IWH receives important support from its Scientific Advisory Board (SAB), for instance 
when restructuring its doctoral programme. In terms of the SAB membership, the institute 
should make sure in future that the data sciences are also represented and that there is a 
more balanced gender ratio. To ensure that the members can perform their roles without 
conflicts of interest, in future the SAB should not include any members who represent close 
collaboration partners. In line with the requirements of the Leibniz Senate for Scientific Ad-
visory Boards, the audit that takes place between external evaluations, should in future 
include assessments of the departments as well. 

Human resources (chapter 5) 

7. The IWH benefits from the involvement of internationally recognised academics as re-
search fellows, who work part-time (10–25%) at the IWH for an individually agreed period 
of time. The number of research fellows has increased from seven to nine since the last 
evaluation. They take on mentoring and networking functions, especially for early-career 
researchers. It is encouraging to note that the IWH plans to involve the fellows more closely 
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in joint research projects. A particular opportunity is offered by the IWH’s research data, 
which fellows could exploit on site in collaboration with the local staff (see recommendation 
no. 2). This should also result in more joint publications between fellows and IWH employ-
ees. In future, publications by fellows without IWH researchers as co-authors must be rec-
orded separately from the publication output of the institute. With the help of the SAB, the 
IWH should introduce a transparent procedure for appointing fellows that also governs the 
duration of their fellowship. 

2. Overall concept, activities and results 
The IWH focuses on understanding the determinants of long-term growth processes, concen-
trating on Germany and Europe. This involves examining resource (re-)allocation, structural 
change, innovation, productivity growth, and macroeconomic dynamics and stability. The re-
search focus is on the interplay between financial economics and labour markets. IWH’s re-
search relies on a broad set of empirical methods that range from dynamic macroeconomic 
models to microeconomic methods for identifying the effectiveness of economic policies. For 
its own research as well as for third parties, the IWH provides a range of microdata and micro-
aggregated datasets. The results are actively used for policy consulting. 

The IWH’s research is carried out in four departments (Financial Markets; Laws, Regulations 
and Factor Markets; Macroeconomics; and Structural Change and Productivity). The depart-
ments are supported by two structural units: the Research Data Centre (RDC) and the Centre 
for Evidence-based Policy Advice (CEP).  

Exchange between the departments is primarily conducted through temporary themed re-
search clusters, of which there are currently three: Economic Dynamics and Stability; Produc-
tivity and Institution; and Financial Resilience and Regulation. Concrete collaboration takes 
place in project groups within the research clusters (called research groups) set up by the IWH 
Management Board on the initiative of staff, with the involvement of the Scientific Advisory 
Board. This format has enabled interdepartmental work to be intensified, as recommended, 
but further improvement is needed (see the recommendation below on honing the institute’s 
profile, and no. 4 in the summary above). 

Results 

Research 

The IWH regularly produces important and innovative research results. Projects worth high-
lighting include research on how trade shocks influence labour markets and on corporate loan 
spreads (see chapter 7 for details). It is commendable that the institute’s results are in-
creasingly being published in leading international journals, as recommended. The in-
stitute should continue on this path. 

Research infrastructure 

The IWH provides valuable datasets accessible to both internal and external users and 
plans to expand this already extensive infrastructure. These datasets include the Treu-
hand Micro Database concerning the privatisation of East German companies in the first half 



IWH evaluation report 
 

B-5 

of the 1990s. These data have been digitised and prepared in an impressive manner and offer 
outstanding opportunities for promising research projects (see chapter 7). The data portfolio is 
constantly being expanded in logical directions. Since 2017, the IWH has been hosting Comp-
Net – the Competitiveness Research Network, founded in 2012 by the European System of 
Central Banks (ESCB), which includes vital competitiveness and productivity data. Since 2020, 
the IWH has also been collecting and curating comprehensive data on insolvencies.  

In future, the institute should make even greater use of these largely unique data as the 
basis for its research activities in order to fully exploit their considerable potential. Re-
garding the external use, IWH should implement a monitoring system that tracks usage 
patterns and measures impact in order to support continuous service improvements. 
To this end, where possible, it should also document use of the data in publications from be-
yond the IWH. 

Transfer and policy consulting 

The work of the institute continues to be of high relevance for economic policy. Among other 
things, the departments produce contributions for the valuable German Joint Economic Fore-
cast (Gemeinschaftsdiagnose), important productivity reports in collaboration with international 
partners, and, since 2020, the monthly bankruptcy update. In addition, the IWH runs the Centre 
for Evidence-based Policy Consulting (CEP), which, in close connection with the RDC, draws 
up additional public policy consulting offerings, for example the evaluation of firm subsidies 
and the analysis of financial market intervention. As already recommended by the Scientific 
Advisory Board, the IWH should do more to leverage the potential of its research for 
public policy consulting. In view of its expertise, the institute should also strengthen its 
presence in political debates. Notably, the IWH has established a monitoring system to 
track the impact of its consulting activities, which should be systematically incorpo-
rated in their further development. 

3. Changes and planning 
Development since the previous evaluation 

Since the last evaluation, the IWH has grown significantly with the help of two increases in 
funding from the federal and Länder governments: Since 2020, € 1.5m p.a. has been allocated 
to establish the Department of Laws, Regulations and Factor Markets and in June 2022, a 
renowned researcher was appointed as head of department jointly with ESMT Berlin. Research 
focuses on the interaction of labour and capital markets, which opens up promising opportuni-
ties to foster collaboration between the departments.  

In 2025, the IWH started setting up the Centre for Business and Productivity Dynam-
ics (CBPD). The federal and Länder governments have increased institutional funding by € 1m 
p.a. for this purpose. The aim is firstly for the CBPD to curate two large data offerings and to 
make them available for research in a structured and easy-to-use format: the data collection 
from CompNet (see above) and, on a new platform (Micro Data Infrastructure), the Treuhand 
data and other individual firm data from European countries. Secondly, the CBPD will pool the 
IWH’s research on the key topic of productivity. The former deputy head of the Department of 
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Structural Change and Productivity took over as head of the CBPD. The process to fill his 
former position of deputy head of the department is currently underway with the University of 
Leipzig (W2 professorship). It is coherent that in future this department will focus on labour 
markets.  

Besides the structural measures, the institute has significantly increased the number of joint 
appointments from 12 in 2017 (three W3, one W2, eight W1) to 17 at present (six W3, five 
W2, six W1). In the process, the institute has continued to attract outstanding researchers to 
Halle. The IWH envisages having a Senior Research Advisor in each of the four departments, 
who will be a jointly appointed professor. These Senior Research Advisors are relieved of man-
agement duties and focus on research and teaching, particularly PhD supervision. Three of 
these positions are currently filled, one of which is funded through the Leibniz Programme for 
Women Professors. A fourth appointment is planned. 

Strategic work planning for the coming years 

A central task in the coming years will be to further sharpen the institute’s profile. In 
this context, it is important that the IWH systematically strengthens its interdepart-
mental collaboration, as planned. The CBPD, which is of relevance to all departments, 
offers high potential for this goal, and the work on setting up this centre, which started 
in 2025, now needs to be advanced quickly. Furthermore, the connection between the 
Department of Laws, Regulations & Factor Markets, which was set up in 2020, and the 
others needs to be clearer and more focused. The stronger collaboration should then 
also lead to an increased number of interdepartmental publications.  

4. Controlling and quality management 
Facilities, equipment and funding 

In the years 2022–2024, institutional funding amounted to € 8.1m on average p.a. In the same 
period, the IWH secured third-party funding amounting to € 2.2m p.a. on average (21% 
of the total revenue available for ongoing activities). In 2015–2017, this figure was € 1.2m 
p.a. (18%). Most of the funding comes from the federal and Länder governments in the form 
of project funds (average € 340k p.a.) and funds for key services (average € 808k p.a.), such 
as the Joint Economic Forecast. Other project funding comes primarily from the EU Commis-
sion (average € 436k p.a.) and from foundations (average € 381k p.a.). While this indicates 
that the IWH is now largely reaching its own target quota (20%), this share is too low in 
view of the institute’s scientific capabilities. As recommended seven years ago, the IWH 
should set a higher target for third-party funding. In particular, as envisaged by the institute 
itself, the IWH should secure more competitive project funding from the DFG and the EU.  

The IWH's space requirements have grown significantly with the expansion in recent years. It 
is a very positive development that the responsible funding bodies are enabling a move to a 
new, considerably larger building. Implementation is underway and the move is expected in 
2028. It is pleasing to note that the IT unit is sufficiently well equipped and that the IWH’s 
administrative leadership keeps track of the relevant measures regarding cyber security. 
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Organisational and operational structure 

The President manages the IWH’s scientific business. Up to two heads of department are 
appointed as Vice Presidents. The Administrative Director is autonomously responsible for 
managing the day-to-day business of the administration and is responsible for the budget. 
Together, these four individuals form the Executive Board (Geschäftsführender Vorstand). The 
Executive Board together with the other two department heads forms the Management Board 
(Vorstand), which is responsible for all affairs of the institute. Collaboration at executive level 
and on the two boards is very good. Decisions made in the meetings are communicated well 
through regular meetings of the departments and units, as well as in a quarterly meeting for all 
IWH staff. Fundamental long-term strategic issues are discussed at institute-wide retreats that 
take place every two to three years. 

Quality management 

Internal quality management meets the relevant standards of the Leibniz Association. It is 
worth noting that the institute is committed to publishing in open access. Data are curated, 
documented and archived in line with the FAIR principles to enable transparent reuse. The 
IWH Research Data Centre is accredited by the German Data Forum (RatSWD). 

Quality management by Scientific Advisory Board and Supervisory Board 

The Supervisory Board convincingly fulfils its statutory role. The IWH also receives important 
support from its Scientific Advisory Board (SAB), for instance when restructuring its 
doctoral programme. In terms of the SAB membership, the institute should make sure 
in future that the data sciences are also represented and that there is a more balanced 
gender ratio. To ensure that the members can perform their roles without conflicts of 
interest, in future the SAB should not include any members who represent close collab-
oration partners. In line with the requirements of the Leibniz Senate for Scientific Advi-
sory Boards, the audit that takes place between external evaluations, should in future 
include assessments of the departments as well. 

5. Human resources 
With the growth of the IWH, the number of employees rose from 90 (2017) to 110 (2024) and 
the number of joint appointments to professorships has risen from 12 to 17 (see chapter 3). 
Notably, the proportion of international researchers has risen from 13 to 26.  

Leading scientific and administrative positions 

The IWH President (W3) as well as the four heads of department are jointly appointed with 
one of the partner universities (three W3, one W2). Two of the four deputy heads of depart-
ment are jointly appointed to W2 professorships; another W2 professor took over the leader-
ship of the new CBPD. The Head of Administration is the budget officer and responsible for 
all business and legal affairs of the institute. 
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Further senior professorship positions 

To further strengthen its research, the IWH has created one jointly appointed Senior Research 
Advisor position in each department; three are already filled (two W3, one W2); see chapter 3.  

The IWH benefits from the involvement of internationally recognised academics as re-
search fellows, who work part-time (10–25%) at the IWH for an individually agreed pe-
riod of time. The number of research fellows has increased from seven to nine since the 
last evaluation. They take on mentoring and networking functions, especially for early-
career researchers. It is encouraging to note that the IWH plans to involve the fellows 
more closely in joint research projects. A particular opportunity is offered by the IWH’s 
research data, which fellows could exploit on site in collaboration with the local staff 
(see recommendation no. 2). This should also result in more joint publications between 
fellows and IWH employees. In future, publications by fellows without IWH researchers 
as co-authors must be recorded separately from the publication output of the institute. 
With the help of the SAB, the IWH should introduce a transparent procedure for appoint-
ing fellows that also governs the duration of their fellowship. 

Postdocs and assistant professorships 

Postdoc positions are predominantly advertised and recruited within the framework of joint 
appointment procedures for assistant professorships (W1). There are currently six assistant 
professors working at the IWH. It is commendable that the IWH is assessing carefully, as rec-
ommended, and in consultation with the relevant universities, whether it is possible to offer 
these individuals longer-term prospects at the IWH. Since the last evaluation, three assistant 
professors have received tenured positions (W2) at the institute.  

The IWH offers the assistant professors and postdocs a very good training and qualification 
environment, with suitable individual supervision and training events, as well as research trips 
in Germany and abroad. 

Doctoral candidates 

It is commendable that all doctoral students participate in the IWH Doctoral Programme in 
Economics (IWH-DPE). In general, they receive a scholarship and a part-time position as a 
research assistant financed by the institute, while some are employed in third-party-funded 
projects. As of December 2024, 30 PhD students were employed at the IWH, with an equal 
gender distribution. Since the last evaluation, 32 doctorates were completed after, on average, 
five years. Following international standards, the well-organised programme was comprehen-
sively restructured in 2024. It comprises an intensive phase of methodological and skill courses 
(15 months), followed by the research phase for the thesis, including time for the defence. The 
research phase is also clearly structured with well-defined mentoring.  

In this context, it is gratifying to see that the IWH is integrated especially in the Central German 
Doctoral Program in Economics (CGDE), a joint initiative between economic faculties and 
research institutes in Saxony-Anhalt, Saxony and Thuringia, namely the TU Dresden, the Uni-
versity of Halle-Wittenberg and the University of Magdeburg, as well as the ifo Dresden. The 
IWH supplies the spokesperson for this programme.  
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Science supporting staff 

As of 31 December 2024, the science supporting staff comprised 23 employees with service 
tasks and nine employees in administration. The institute provides convincing professional de-
velopment opportunities, such as English courses and AI training. It currently offers four ap-
prenticeship positions: specialist for media and information services (two), office management 
assistant (one) and IT specialist (one). 

Equal opportunities and work-life balance 

It is commendable that the IWH has significantly increased the proportion of women in its 
scientific staff since the previous evaluation. The measures taken by the IWH in the area of 
gender equality have been recognised by the Total E-Quality Award, which was awarded to 
the institute in 2025 for the fifth time. As of December 2024, the proportion of women stood at 
42%, with 41% in leadership positions (47% in research group leadership). By contrast, there 
is still a need for improvement at the institute and department leadership levels, where women 
hold only one in five positions.  

6. Cooperation 
The IWH plays a major role in networking in the field of economics at the universities in Saxo-
ny-Anhalt, Saxony and Thuringia, firstly via the 17 joint appointments to professorships with 
the universities in Magdeburg (seven), Halle-Wittenberg (three), Jena (three) and Leipzig 
(three), and with the ESMT in Berlin (one); and secondly through the integration of the IWH-
DPE doctoral programme in the Central German Doctoral Program in Economics (CGDE). 

Within the Leibniz Association, the IWH is involved in, among other initiatives, the network 
on Challenges of the European Monetary and Financial Order. This network stems from a joint 
initiative between SAFE Frankfurt am Main, DIW Berlin and the IWH, which started in 2019 
and in the meantime also involves the ifo Institute in Munich and the ZEW in Mannheim. Its 
activities are largely aimed at doctoral researchers. Together with the Potsdam Institute for 
Climate impact Research (PIK), the University of Frankfurt and Humboldt University Berlin, the 
IWH studies how climate risks, policy and regulation affect financial markets (the Going Green 
initiative). 

It is involved in other collaborations at national and international level with universities (in-
cluding in Frankfurt, Leuven and Princeton, with the Harvard Business School and in Venice) 
and with a number of central banks and other financial institutions, such as the European Bank 
for Reconstruction and Development (EBRD). 
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7. Subdivisions of the IWH 
7.1 Department of Financial Markets 

(13.35 FTE, of whom 8.1 FTE research and scientific services staff, 3.75 FTE doctoral candi-
dates and 1.5 FTE service staff) 

This department is very successful at studying frictions in the financial system, especially how 
financial markets change under the pressure of financial, political and real-economy shocks, 
and how financial responses affect real economic outcomes. To this end, the department con-
ducts research within a broad but coherent range of topics on the complex interactions be-
tween actors and developments, primarily in the banking sector, the real economy and politics. 
It often collaborates closely with the other IWH departments. 

Research results worth highlighting include papers on corporate loan spreads, which were 
published in high-ranking journals. Very good research is also conducted on the effect of cli-
mate risks, policy and regulations on financial markets. Here the department works very suc-
cessfully with other partners within the Going Green initiative (see chapter 6). Overall, the de-
partment was able to secure more projects with third-party funding, as recommended, and it 
should continue this trend. The number of publications in peer-reviewed journals has also 
risen, and staff in the department are increasingly publishing in high-ranking journals. Besides, 
there is a particularly high number of publications from this department by research fellows 
without the involvement of other IWH employees (see recommendation in chapter 5). 

The research is often based on the datasets held by the department. Worth highlighting are 
the International Banking Library (IBL), which has been hosted in the department for many 
years, and the European Real Estate Index (EREI). The department employs machine-learning 
technologies to construct a comprehensive series of purchase prices and rent quotes for resi-
dential property in up to 18 EU countries from online platforms. It is encouraging to note that 
these highly relevant data can also be used externally via the RDC, which means they repre-
sent a key component of public policy consulting. The department is involved in consulting in 
other areas too, including for the European Bank for Reconstruction and Development (EBRD) 
and the Financial Stability Board (FSB). 

The department is rated “very good”. 

7.2 Department of Laws, Regulations and Factor Markets 

(9.59 FTE, of whom 5.15 FTE research and scientific services staff, 4.13 FTE doctoral candi-
dates and 0.31 FTE service staff) 

This department was set up in 2020 and the department head position was filled in 2022 with 
a renowned researcher (see chapter 3). In particular, the department studies how labour and 
capital markets interact in the provision of labour and capital for start-ups, growth and innova-
tion, e. g. with regard to femtech (start-ups founded by women) and deep tech (start-ups 
launched by scientists leveraging advanced academic expertise). 

The department has already produced some very interesting research results, which, since 
2024, have also been published in high-ranking journals (previously, it was primarily the re-
search fellows who authored publications). Worth highlighting is the work on how firms adapt 
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their organisation when they sell their shares to the public for the first time through an initial 
public offering (IPO). Other results include findings relating to AI’s dual impact on the workforce 
(displacing some jobs while creating upskilling opportunities) as well as behavioural determi-
nants of entrepreneurship. 

This department is a very important, promising addition to the IWH. The process of focusing 
the research, introduced by the head of department, makes sense, but in order to sharpen the 
institute’s profile (see recommendation 4), the research activities should be tied more closely 
to the other departments. This could lead to a change in the name of the department. It will 
also be important to transfer research results on highly relevant topics into public policy con-
sulting via suitable instruments.  

The department is rated “very good”. 

7.3 Department of Macroeconomics 

(15.35 FTE, of whom 8.15 FTE research and scientific services staff, 3.2 FTE doctoral candi-
dates and 4 FTE service staff) 

This department studies aggregate economic dynamics. As before, the focus is on the Joint 
Economic Forecast (Gemeinschaftsdiagnose), which issues a biannual report commissioned 
by the German government on global and German economic outlooks and endorses federal 
government projections. The IWH plays a very visible role in this, including in the media. In this 
context, the department provides other important services. For instance, it produces a quarterly 
report on the current state and future prospects of the German economy (Konjunktur aktuell). 
In addition, it has established an online platform for comparing and evaluating forecasting per-
formance (IWH Forecasting Dashboard). 

It is laudable that the department uses its data to conduct very successful research on the 
methodology of economic forecasts in general, and continuously improves its services on this 
basis. Moreover, in 2023 it started some highly interesting work on macroeconomic implica-
tions of climate change and the energy transition under the leadership of an assistant profes-
sor. Another assistant professor conducts highly successful research on how global financial 
markets and multinational firms influence productivity and macroeconomic stability. She has 
been funded since 2025 through the Leibniz Association’s Programme for Women Professors 
(tenure-track W2 position together with Leipzig University). 

The publication output is appropriate in view of the department’s remit, which has a strong 
focus on consulting. Worth highlighting are publications on financial markets in highly visible 
journals. In addition, the research fellows publish regularly in prestigious journals. Third-party 
funding is high and comes primarily from the Federal Ministry for Economic Affairs and Energy 
for accompanying studies on investments in Germany’s coal regions and for the Joint Forecast. 

The department is rated “very good”. 
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7.4 Department of Structural Change and Productivity 

(20 FTE, of whom 10.1 FTE research and scientific services staff, 7.9 FTE doctoral candidates 
and 2.0 FTE service staff) 

With the help of empirical macroeconomic methods, the department conducts very successful 
research on structural change processes driven by factors such as decarbonisation and tech-
nological progress, focusing in particular on links to productivity and the labour market.  

This research is based on an impressive range of key data, which has, once again, been ex-
panded considerably since the last evaluation and harmonised in an impressive manner. For 
instance, the department carries out daily web scraping of new corporate bankruptcies for the 
IWH Bankruptcy Update that was established in 2020 (see chapter 2), merges the data with 
firm-level information and provides downloadable datasets. On this basis, it produced key find-
ings on the effect of trade shocks on local labour markets. The department’s coordination role 
in CompNet (see chapter 2) is another extremely impressive achievement. In addition, within 
a Horizon 2020 project, the department developed the Micro Data Infrastructure (MDI), a se-
cure, harmonised platform that enables researchers and policymakers to access and analyse 
confidential firm-level data across countries. CompNet and MDI form the backbone of the new 
cross-sectional CBPD, an excellent development that offers the entire IWH outstanding re-
search opportunities. The work on the Treuhand data also deserves a mention. A researcher 
from the University of Chicago has been granted a visiting fellowship of several years at the 
IWH as part of a Max Planck Humboldt Award (€ 1.5m). In his group, the comprehensive data 
collection, consisting of hundreds of individual datasets, has been made readable for modern 
computers and is constantly explored for research purposes. When the project ends in 2026, 
the institute should continue to leverage the potential of the Treuhand data. 

Overall, the publication output is very good, in some cases outstanding. In particular, depart-
ment members often publish in high-ranking journals. The proportion of publications attributed 
to the department that were authored by research fellows alone is much smaller than in the 
other departments. Third-party funding is also high and includes, in particular, funding from the 
EU and from the Leibniz Association (competitive procedure). Following the spin-off of the 
CBPD into a separate structural unit, it seems reasonable for the department to focus on labour 
market research in future and, consequently, to appoint a deputy department head from this 
field. The department’s outstanding work offers good opportunities to play a more visible role 
in political debates in future. 

The department is rated “very good to excellent”. 

7.5 Structural units assigned to the President 

(11.19 FTE, of whom 3.63 FTE research and scientific services staff, 1 FTE doctoral candi-
dates and 6.56 FTE service staff) 

The structural units assigned to the President are the IWH Research Data Centre (RDC), and 
the Centre for Evidence-based Policy Consulting (CEP, see chapter 2). In January 2025, a 
new structural unit was added: the IWH Centre for Business and Productivity Dynamics 
(CBPD) (see chapter 3).  
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8. Handling of recommendations of the last external evaluation 
The IWH has adequately addressed the recommendations made by the Leibniz Association 
Senate in 2019 (see Status Report, p. A-19f). The recommendations on sharpening its profile 
(recommendation 1) and increasing third-party funding (recommendation 3) still apply. The 
successes already achieved in terms of publishing in top international journals (recommenda-
tion 2) should be continued. 
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The Halle Institute for Economic Research (IWH) would like to thank the members of the review 
board, its collaboration partners, and the Evaluation Unit of the Leibniz Association for the con-
structive evaluation process. The institute is very pleased with the overall assessment and the 
recognition of its scientific achievements and policy contributions. 

The IWH particularly appreciates the review board’s positive assessment of the institute’s strat-
egy to strive for impact in policy and society that is grounded in excellent research. We appreci-
ate the recognition by the review board that the establishment of a new department and the 
creation of the Centre for Business and Productivity Dynamics (CBPD) represent important 
steps in further sharpening the institute’s scientific profile and strengthening its position within 
the German and international research landscape. Building on this foundation, the IWH will con-
tinue to intensify interdepartmental collaboration and further enhance the visibility of its research 
in academic and economic policy debates. 

The institute welcomes the recommendations contained in the evaluation report and will incor-
porate them into its ongoing strategic development. Appropriate measures will be implemented 
in close consultation with the Scientific Advisory Board and the Supervisory Board. 

The Executive Board of the IWH would also like to express its sincere gratitude to the institute’s 
Scientific Advisory Board for its excellent guidance and support, to the responsible federal and 
state ministries for their continued commitment to research funding, and, above all, to the insti-
tute’s staff members, whose dedication and engagement form the foundation of the institute’s 
success. 


	IWH - Senatsstellungnahme (07.07.2026)
	IWH - Anlagen A, B, C
	IWH - Darstellung
	IWH - Bewertungsbericht
	IWH - Institutsstellungnahme




